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MINISTRY OF LABOUR. EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

ORDER 

New Delhi, the 25th March 1970 

S.O. 1191—Whereas the Central Government is of opinion that an industrial 
dispute exists or is apprehended between the management of M/s All India Hand- 
loom Fabrics Marketing Co-operative Society Limited, Bombay and their workmen 
In the Society’s units at Bombay, Calcutta, Delhi, Madras, Bangalore and Ahmed- 
abad In respect of the matters specified in the Schedule hereto annexed; 

And, whereas the said dispute is of such a nautre that industrial establishments 
situated In more than one State are likely to be interested in, or affected by, 
such dispute; 

And, whereas the Central Government is of opinion that the said dispute 
should be adjudicated by a National Tribunal; 

Now, therefore, in exercise of the powers conferred by section 7B and sub¬ 
section (1A) of section 10, of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes a National Industrial Tribunal at Bombay, 
of which Shrl Justice N. L. Abhayankar shall be the Presiding Officer, and refers 
the said dispute to the said Tribunal for adjudication. 


( 4^9 ) 
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SCHEDULE 

1. Whether the demands made on behalf of the workmen under the following 
heads are justified? If so to what extent, and to what relief are the workmen, 
entitled? 

1. Allocation of work. 

2. Salary grade and allowances, 

3. Machine allowances. 

4. Retirement age. 

5. Gratuity. 

6. Promotional policy. 

7. Provision of canteen. 

8. Medical facilities. 

9. Uniforms. 

10. Leave Travel allowance. 

11. Overtime wages. 

12. Cash Security. 

13. Leave facilities. 

14. Substitution of notice period with leave due. 

15. Travelling allowances for departmental interview. 

18. Sales commission. 

II. Whether demand of the workmen for the grant of bonus for the year 1000- 
67 at the rate of 20 per cent of gross eai'nings is justified? If not, to what relief 
are the workmen entitled? 


[No. G/4/70-DR-IV.1 
R. ANANDAKRISHNA, Jt. Secy. 
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